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Module Aims

The aim is to develop a coherent understanding of the issues relating to the theory of
organisations and their culture especially as it applies to public service institutions and the

challenges associated of the management of these organisations and institutions.

Intended Learning Outcomes

Key skills for employability

KS1
KS2
KS3
KS4
KS5
KS6
KS7
KS8
KS9

Written, oral and media communication skills
Leadership, team working and networking skills
Opportunity, creativity and problem solving skills
Information technology skills and digital literacy
Information management skills

Research skills

Intercultural and sustainability skills

Career management skills

Learning to learn (managing personal and professional development, self-

management)

KS10 Numeracy

At the end of this module, students will be able to Key Skills
1 Analyse the purpose and development of organisations in | KS1 KS4
public, private and third sector KS6 KS9
KS1 KS4
2 Anal h ics of all isati
nalyse the dynamics of all sector organisations KSE KSO
Recognise organisational culture, power, politics,
3 leadership and learning, and reflect how these areas KS1 KS4

influence and guide delivery

Transferable skills and other attributes

Professionalism
Time management
Structured thinking

Derogations

None




Assessment:

Indicative Assessment Tasks:

1. Compile a Blog on the how public, private and third sectors contribute and tackle the
challenges in today’s society

2. Arreflective Vlog on what the student has learned have learnt how they will use this learning
to inform future practice

Learnin Word count
Assessment 9 Weighting Duration (or

Outcomes to | Type of assessment . .
number (%) equivalent if

be met _

appropriate)

1 1&2 Blog 80% 2500

3 Vlog 20% n/a

Learning and Teaching Strategies:

The module will use a variety of teaching and learning strategies, including lectures, and
discussion and the use of Moodle.

Face to face lectures

Online VLE based support and discussions

Activity based session to provide real world practical examples. Group discussions and/or
workshops to evaluate the policy context in the UK.

Self-directed study and further research to acquire additional perspectives of implementation
and challenges.

Syllabus outline:

Organisational structures; power, organisational culture, organisational change,
bureaucracies, street-level bureaucrats, discrimination, employee involvement, unions;
employee assistance, motivation, professionals and professionalism; group formation
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